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SIMMONS UNIVERSITY'S 
SEXUAL HARASSMENT POLICY 

Presented by 

Gretchen Groggel Ralston, Associate General Counsel 
and Title IX Coordinator 
Sara Simberg, Institutional Equity Investigator and 

Deputy Title IX Coordinator 



   

      

 CONTENT WARNING 

Please use self care. 

Feel free to move around as needed. 
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• Overview of Title IX 

• Simmons’ Sexual Harassment Policy 

• Reporting incidents of Sexual Harassment 

• Formal Complaints & the Grievance Processes 

• Resources 

• Questions 



   TITLE IX: AN OVERVIEW 



       
        

     
      

    
    

  

       

No person in the United States shall, 
on the basis of sex, be excluded from 
participation in, be denied the 
benefits of, or be subjected to 
discrimination under any education 
program or activitity receiving 
Federal financial assistance. 

Title IX of the Education Amendment of 1972 



 
    

   

   

     

    

   

   

  

   

  

   

THE GOAL: 
To provide equal access 

to education and 

ensure individuals are 

not denied or limited in 

their ability to fully 

participate in, or 

benefit from their 

school's educational 

programs, activities or 

resources (including 

employment) due to 

sex discrimination. 



  SEXUAL HARASSMENT POLICY 
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NEWS EVENTS 

dmissi ·, on & Financial Aid 

LIBRARY GIVE IN FORMATION FOR V SEARCH Q_ 
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' \ e Sexual Harassment Policy \,\ere S . ~ 
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T,tle IX 

Sexual Harassment Policy 

T itle IX Coordinators and 

Team Memb ers 

Filing a Co mplaint 

Un iversity and Commun ity 

Resources 

Prevention and Education 

Prop osed Changes to T itte 

IX Regulations 

Th,s Sexual Harassm ent Po licy ('Po licy•) g~ e rns all co m m unity m e mbers. includ ing 

unde rgraduate and graduate st udents. faculty. staff. t ho se em ployed by o thers but w orking o n 

the Simm on s cam pus. a nd visito rs to Simm on s. The Po licy d efines the be havior th at Sim mon s 

identifies as pro hibite d sexua l harass me nt. the pro cess for address ing sexua l harass me nt t hat 

falls un der a nd o utside Title IX jurisd ict ion . a nd t he po tential sanct ion s for engaging in 

pro hibited co nduc t . This Policy express ly proh ibits sexua l harass me nt. incl uding se xual as sau lt. 

do m est ic vio le nce. dating vio le nce. and sta lking . 

In add itio n to the fore go ing . th e Po licy and the Simm on s Title IX w e bsit e a lso : 

1. Expla in how to repo rt inc id ents o f sexua l harass me nt to Simm ons. 

2 . De ta il the proc es s for as ses sing. inves tiga ting. and re so lving repo rts and comp laints o f 

se xual harassm ent. incl ud ing the implem entation o f suppo rt ive meas ures w hen 

app rop riate. a nd the use o f sa nctio ns aga inst tho se w ho vio late the Po licy. 

3. Ide nt ify o n and off cam pus reso urc es availa ble to individuals im pacted by sexual 

haras sm e nt. an d how to acc e ss tho se res o urces. 

4. Ide nt ify Sim mon s· Title IX Co ordina to r and Deputy Title IX Coo rd ina to rs an d o ther 

m em bers o f the Title IX team 

View the Simm o ns Sexua l Harass me nt Po licy If yo u have a ny quest ion s abo ut the Policy. 

p lease co ntac t the Tit le IX Co ordinato r o r o ther me m be r of the Tit le IX Team . Fo r additio nal 

Unive rsity po licies fo r stude nts. fac ulty a nd staff. p lease refer to the Stu de nt Co de of Con duc t. 

Em ploye e Handboo k an d Fac ulty Policy Manua l. 

Get Help 

If yo u are in imm ediate nee d of he lp. c all 911 o r Pu blic Safe ty at 617- 521-1111. 

ON THE SIMMONS 
WEBSITE, YOU CAN 
FIND A WEB PAGE 
DEDICATED TO 
TITLE IX, WITH A 
LINK TO OUR 
SEXUAL 
HARASSMENT 
POLICY 



  
  

 

 

 

 

Who Must 
Comply With 
This Policy? 

• Faculty and staff (both on campus and online, and full-
time, part-time, or adjunct) 

• All undergraduate and graduate students (including 
online and off-site students, part-time and full-time) 

• Personnel connected to Simmons through sponsored 
off-site programs, such as internships, and field and 
clinical placements 

• Contract employees (e.g. dining or facilities staff) 

• Guests of the University 



 
          

 

       

  

    

THE POLICY SUPPORTS INDIVIDUALS... 
While engaged in courses and while in their work space 

At University events 

In dining facilities or other areas of campus 

On University-sponsored trips 

Anywhere out in the community 



  
    

   

 

 

 

 

  

 

 

 

THIS POLICY INCLUDES: 
• A glossary of important definitions 

• How to report incidents of Sexual 

Harassment 

• Title IX Team contact information 

• Supportive measures 

• On and off-campus resources 

• Retaliation policy 

• Formal complaint & grievance processes 

• Informal resolution processes 

• Investigation and resolution processes 

• Appeals process 



HOW IS 
SEXUAL 
HARASSMENT 
DEFINED? 

Conduct on the basis of sex that satisfies one or 
more of the following: 

• Quid pro quo harassment of a student by an 
employee 

• Unwelcome conduct determined by a 
reasonable person to be so severe, 
pervasive, and objectively offensive that it 
effectively denies a person equal access to 
Simmons’ Education Program/Activity 

• Sexual assault, domestic violence, dating 
violence, and stalking (as defined by the 
regulations) 



  
HOW IS 
CONSENT 
DEFINED? 

Agreement which is freely and actively given 
through clear words or actions, and creates 
mutually understandable permission regarding 
the conditions of sexual activity. 

• Consent must be given knowingly, 
voluntarily, and affirmatively. 

• Consent requires mutual understanding 
between the parties. 

• Consent given on one instance does not 
imply consent at a future date. 
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   OUR TITLE IX COORDINATOR 

Title IX Coordinator 

Gretchen Groggel Ralston 

300 The Fenway 

MCB, Suite 208 

Phone: 617-521-2768 

E-mail: gretchen.groggelralston@simmons.edu 

mailto:gretchen.groggelralston@simmons.edu


 
           

   

      
         

          
      

     

         

     

 
        

          

   

       

          

   

     Responsible Employees v. Confidential Resources 

CONFIDENTIAL RESOURCES 
A protected status under the law, in all instances other than 
the VPEO Case Manager 

Keeps disclosures of Sexual Harassment confidential, and 
can only report concerns to the University's Title IX 
Coordinator, Office of Student Affairs, Public Safety, etc. if a 
student gives explicit permission to do so. 

Note: Confidential resources are still mandated reporters 

Only Includes: VPEO Case Manager, staff from the Health 

and Counseling Centers, and pastoral counselors 

RESPONSIBLE EMPLOYEE 
Required to report incidents of Sexual Harassment that 

they know of (or reasonably should know of) to our 

University Title IX Coordinator. 

Includes: ALL university faculty, staff and contract 

workers, with the only exceptions being the carved out 

confidential resources on campus 



SUPPORTIVE MEASURES 

AMNESTY PROVISION 

NON-RETALIATION POLICY 



Non-disciplinary, non-punitive individualized services 

AMNESTY PROVISION 

NON-RETALIATION POLICY 



SUPPORTIVE MEASURES 

SUPPORTIVE MEASURESFor students: limited immunity from 
drug/alcohol/COVID-19 policy charges 

NON-RETALIATION POLICY 



 

SUPPORTIVE MEASURES 

AMNESTY PROVISION 

INFORMAL RESOLUTION PROCESSES
Retaliation is strictly prohibited against anyone 
involved, in any manner 



   
 

Formal Complaints & 
Grievance Processes 



 
   

   

     

    

    

  

FORMAL COMPLAINT 
• Alleges Sexual Harassment against a Respondent 

• Describes the alleged Sexual Harassment 

• Requests the University investigate the alleged 

Sexual Harassment 

• Includes the Complainant’s signature or is 

submitted in a way that clearly indicates the 

identity of the Complainant 



 

 

GRIEVANCE PROCESSES 
Triggered by the filing of a Formal Complaint alleging Sexual Harassment. 

GRIEVANCE PROCESS 
(Formal Complaint) 

• Allegations of Sexual Harassment 

• Within Simmons’ Education 
Program/Activity 

• Within the United States 

• By a Complainant involved in 
Simmons Programs/Activities 

*Requires a live hearing 

ALTERNATE 
GRIEVANCE PROCESS 

(Recognized Complaint) 

All other allegations of Sexual 
Harassment. 



 
 

 

 

  

Facilitated Resolution 

Informal 
Resolution 
Processes 

Facilitator assists parties in resolving the Complaint through a 

mediated process. 

Administrative Resolution 

Title IX Coordinator (or designee) reviews the facts and makes a 

determination regarding responsibility, as well as levies 

sanctions and implements remedies. 

Consent by both parties is required. 

May not be utilized when circumstances involve a Formal Complaint of 
Sexual Harassment by a student against an employee. 



   

      

   

 

INVESTIGATION 
•Fair, timely, and impartial 

•Interviews with the parties and relevant witnesses 

•Review of documentation 

•Investigative Report prepared 



 

 

INVESTIGATIVE REPORT 

Contains a summary of all Relevant 
evidence. 

Investigator issues a draft report to 
the parties. 

Parties may review the report and 
submit a response. 



 
      

     

  

  

        

         

      

LIVE HEARING 
Hearing Officer presides and makes relevance determinations 

Parties and relevant witnesses provide testimony 

• Questions from the Hearing Officer 

• Cross-examination questions by Advisors 

• If a person refuses to answer any question asked, their statements 

relating to the alleged Sexual Harassment will not be considered 

Hearing Officer and parties discuss relevant documents 

*Only occurs as part of the Grievance Process 



  

  

   

 

    

Determination Regarding 
Responsibility 
• Determination on whether the Respondent 

engaged in some or all of the alleged Sexual 

Harassment 

• Sanctions that are imposed, if any 

• That remedies will be provided to the 

Complainant, as appropriate 

• How to appeal 

DECIDED UNDER THE PREPONDERANCE OF THE EVIDENCE STANDARD 



RESOURCES 
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Simmons University Public Safety 
x1111 

Health Center 
x1020 

Counseling Center 
x2455 

Violence Prevention and 
Educational Outreach Program 
Anne Hamilton, Case Manager 
anne.hamilton@simmons.edu 

Office of Student Affairs 
x2116 

Title IX Coordinator 
Gretchen Groggel Ralston 
X2768 

Institutional Equity Investigator 
and Deputy Title IX Coordinator 
Sara Simberg 
X3289 

mailto:anne.hamilton@simmons.edu
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 Greater Boston-Area Resources National Resources 

Boston Area Rape Crisis Center 

Beth Israel Deaconess Medical 
Center’s Center for Violence 
Prevention and Recovery 

Casa Myrna and SafeLink 

The Network/La Red 

Fenway Health’s Violence Recovery 
Program 

MA Office of Victim Assistance 

Victims’ Rights Law Center 

Rape, Abuse, Incest National 
Network (RAINN) 

National Domestic Violence 
Hotline 

More information 
is available on 
Simmons’ Title IX 
website. 



   
     

 

    

   

     
 

  

 

   
   

          

Financial Assistance for 
Survivors of Sexual Assault 

FREE EMERGENCY ROOM CARE 
Forensic exam, labs, imaging, medications 

Physician fees 

ED nursing and ancillary costs 

Facility fees/room and board 

UP TO $25,000 FOR EXPENSES 
Certain medications 

Medical follow-up services 

Counseling 

Lost earnings 

A s s i s t a n c e i s p r o v i d e d t h r o u g h t h e M a s s a c h u s e t t s A t t o r n e y G e n e r a l ’ s O f f i c e
h t t p s : / / w w w . m a s s . g o v / i n f o - d e t a i l s / s e c t i o n - x - v i c t i m - c o m p e n s a t i o n 

https://www.mass.gov/info-details/section-x-victim-compensation


QUESTIONS? 



 THANK YOU! 
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