	               Evaluation of Student Performance in Field Education
                                                Foundation Year I
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                                                                Fall:  FORMCHECKBOX 
 Spring:  FORMCHECKBOX 



	 Student Name:  

	 Agency:  

	 Instructor(s):                                                     Faculty Advisor: 

	Student Evaluation of the Field Learning Experience (The following three questions are filled out by the student):

	Brief description of setting and student role:



	Outline of student's assignments: number and types of cases and other components of the practicum such as consultation, intake, program planning, and special community or social action projects.



	Scheduled supervision and other learning opportunities:





Evaluation due dates are: 
Fall Semester: 2nd Monday in December

Spring Semester: 3rd Monday in April

For 16 hr/wk placements: 4th Monday in June

THIS IS A READ ONLY COPY. IN LATE FALL, The Field Department will send you a link VIA EMAIL to complete THE evaluation ONLINE (in TaskStream).

DIRECTIONS FOR COMPLETING EVALUATION TOOL

The following categories are based on a multidimensional framework for assessing the student’s competence which takes into account the following dimensions of performance: consistency; quality; level of Independence; time needed to accomplish tasks; steady progress; integration of knowledge, value and skills; ability to transfer learning from one activity to another.  Using the following rating scale, please evaluate the practice behaviors for each competency. Additionally, for each competency, please provide one or two examples of the information used to arrive at the rating (process recordings, agency documentation, direct observation, client and/or colleague feedback, supervision, and additional assignments).  For items where the student receives a rating of UP, PC, or NYA, the concerns must be noted in the narrative sections with a plan to facilitate development of competence. General comments can be added under any competency if desired.

UP
Unacceptable Progress


Never demonstrates awareness, knowledge and skills as a graduate social work intern

PC
Pre Competence

Rarely demonstrates and integrates values, knowledge and skills; needs constant supervision; quality of work uneven; tasks not completed in reasonable time; knowledge/skills not transferred from one assignment to another; progress uncertain

EC
Emerging Competence

Beginning to demonstrate or inconsistently demonstrates values, knowledge and skills; integrates and applies learning from one activity to another inconsistently or inappropriately some of the time; progressing towards effective use of supervision; learning is becoming more efficient; progress is evident and moving in a positive direction

C
Competence

Consistently demonstrates and integrates values, knowledge and skills with sufficient mastery and independence; uses supervision for consultation appropriately, appropriately applies learning from one activity to another; uses time well to accomplish tasks and assignments; ready to move to advanced placement or beginning practitioner level

AC
Advanced Competence 

Always demonstrates, integrates and applies values, knowledge and skills in all activities independently and exceptionally well.  Uses consultation appropriately; performs activities in a timely and efficient manner; able to teach others.

NYA
There has not yet been an opportunity to demonstrate or practice this skill

FIRST YEAR EXPECTATIONS

The level of “competence” may not be achieved for every practice behavior by the end of the first semester.  However, it is expected that by the end of the final semester “competence” will be achieved in most practice behaviors. Areas of “emerging competence” and below should be identified as a priority to address in the Year II placement.

If you have any questions, please contact your school liaison.  

	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency I:  Identify as a professional social worker and conduct oneself accordingly

By the end of the semester the student:



	Practices personal reflection and self-correction to assure optimal client care.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Understands the role of the professional social worker and functions effectively in that role within the agency and team structure.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates professional demeanor in behavior, appearance and communication.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates an awareness of the importance of boundaries and practices accordingly.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Actively engages in supervision and incorporates supervisory feedback into practice.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency I: Information used to support overall rating. Please provide one or two examples.


	Competency I: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency I: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency II: Apply social work ethical principles to guide professional practice

By the end of the semester the student:



	Understands and adheres to the value base of the social work profession and its ethical standards.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Identifies and manages personal values in a way that allows professional values to guide practice.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Recognizes ethical dilemmas inherent to the practice setting and seeks out appropriate assistance in attending to them.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency II: Information used to support overall rating. Please provide one or two examples.


	Competency II: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency II: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency III:  Apply critical thinking to inform and communicate professional judgments

By the end of the semester the student:



	Distinguishes, appraises and integrates multiple sources of knowledge, including research-based knowledge and practice wisdom.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Identifies different models of assessment, prevention, intervention and evaluation.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates effective oral and written communication in working with individuals, families, groups, organizations, communities and colleagues.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates an awareness of the importance of boundaries and practices accordingly.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency III: Information used to support overall rating. Please provide one or two examples.


	Competency III: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency III: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency IV: Engage diversity and difference in practice

By the end of the semester the student:



	Recognizes the extent to which a culture’s structures and values may oppress, marginalize, alienate or create or enhance privilege and power.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Identifies knowledge gaps and utilizes professional literature.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Monitors and works toward elimination of influence of personal biases and values in working with diverse groups.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Takes into account clients’ and one’s own race, ethnicity, religion, gender, sexual orientation and physical ability.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Engages clients as a resource to further understand dimensions of difference.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency IV: Information used to support overall rating. Please provide one or two examples.


	Competency IV: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency IV: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency V: Advance human rights and social and economic justice

By the end of the semester the student:



	Identifies oppression and injustice affecting clients and communities.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	In the context of human rights and social and economic injustice, demonstrates skill as an advocate.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency V: Information used to support overall rating. Please provide one or two examples.


	Competency V: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency V: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency VI: Engage in research-informed practice and practice-informed research

By the end of the semester the student:



	Generates questions for further inquiry from practice.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Identifies evidence informed / based practices utilized in agency setting.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency VI: Information used to support overall rating. Please provide one or two examples.


	Competency VI: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency VI: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency VII: Apply knowledge of human behavior and the social environment

By the end of the semester the student:



	Demonstrates and applies knowledge of human behavior across the life span.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Identifies conceptual frameworks that guide assessment, intervention and evaluation.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency VII: Information used to support overall rating. Please provide one or two examples.


	Competency VII: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency VII: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency VIII: Engage in policy practice to advance social and economic well-being and to deliver effective social work services

By the end of the semester the student:



	Identifies and analyzes specific social / agency policies and understands their impact on service delivery and client well-being.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Recognizes relationships between funding sources, public policies and client systems.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency VIII: Information used to support overall rating. Please provide one or two examples.


	Competency VIII: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency VIII: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency IX: Respond to contexts that shape practice

By the end of the semester the student:



	Is curious and informed about evolving and emerging trends and changes in populations, scientific and technological development and service delivery. 
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Recognizes that the context of practice is dynamic and has knowledge and skills to respond proactively.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency IX: Information used to support overall rating. Please provide one or two examples.


	Competency IX: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency XI: Narrative (optional).




	UP
	PC
	EC
	C
	AC
	NYA

	Unacceptable Progress
	Pre Competence
	Emerging Competence
	Meets expectations
	Advanced Competence
	No opportunity to demonstrate or practice skill

	Competency X: Engage, assess, intervene and evaluate with individuals, families, groups, organizations and communities. 

By the end of the semester the student:



	1 a) Engagement: Uses empathy and other interpersonal skills to develop effective working relationships.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1 b) Engagement: Develops a mutually agreed-on focus of work and desired outcomes.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2 a) Assessment: Collects, organizes and interprets client data for written / oral communication.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2 b) Assessment: Assesses client strengths and challenges.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2 c) Assessment: Develops mutually agreed-on intervention goals and indicators of successful outcome.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2 a) Intervention: Helps clients gain greater self awareness, facilitate growth and change and resolve problems.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3 b) Intervention: Implements prevention interventions that enhance client capacities.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3 c) Intervention: Facilitates transitions and endings.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4 a) Evaluation: Critically analyzes, monitors and evaluates intervention.
	UP
	PC
	EC
	C
	AC
	NYA

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competency X: Information used to support overall rating. Please provide one or two examples.


	Competency X: Strategies to increase competence (required for UP, PC or NYA ratings).



	Competency X: Narrative (optional).




Summary and Recommendations

	Summary of Progress and Assessment to date: 




	Major Strengths:




Learning goals that need continued work:

Student Self Evaluation of the Field Learning Experience
	Please include comments addressing your strengths, challenges, growth and suggestions for future learning and professional development.




PLEASE NOTE: The Spring Evaluation will be included in a Field Education Department letter sent to the Year II Field instructor
Your typed signature below will serve as your electronic signature:

Supervisor:
___ __________________________________________________
Date: ________________

Student:
___ __________________________________________________
Date: ________________

 (I reviewed the evaluation with my supervisor)


                         I would like to add an addendum of my comments and it is attached: Yes:  FORMCHECKBOX 
 No:  FORMCHECKBOX 

THIS IS A READ ONLY COPY. IN LATE FALL, The Field Department will send you a link VIA EMAIL to complete THE evaluation ONLINE (in TaskStream).
Please be sure to keep a copy for yourself and give a copy to your student.

Evaluation due dates are:
Fall Semester: 2nd Monday in December

Spring Semester: 3rd Monday in April

For 16 hr/wk placements: 4th Monday in June







Appendix N: Evaluation of Student Performance


72
Appendices can also be found at: http://simmons.edu/ssw/academics/field-education/index.shtml

