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The Scott/Ross Center for Community Service facilitates and promotes community service and service-learning for Simmons College students, faculty and staff.  By developing reciprocal partnerships, the Center strives to serve the Greater Boston community and enrich and expand students’ educational and civic engagement experiences.

The Scott/Ross Center sponsors many opportunities for students, faculty and staff to engage with the community including: service-learning, alternative spring breaks, one-time service opportunities, community celebrations, and it provides resources for the entire Simmons community.

The Scott/Ross Center also assists students in finding community-based work study positions.  Some of the partners listed in this guide offer both service-learning and work study opportunities.  For more general information on community work study, feel free to stop by the Center or call 617-521-2700.
The Scott/Ross Center staff is pleased to offer these opportunities and invites you to participate in as many ways as possible!

Questions? Ideas? Contact the office or a specific staff member:

Office: MCB W102 

Phone: 617-521-2700  Fax: 617-521-3070

src@simmons.edu

www.simmons.edu/communityservice

Scott/Ross Center Staff:

Steve London

Director, and Professor of Sociology


617-521-2590, london@simmons.edu

Carolyn Grimes

Program Director, Graduate Community Engagement & Service-Learning

617-521-2235, grimesc@simmons.edu

Desirae Simmons

Associate Director, Undergraduate Service-Learning 

617-521-2477, simmons@simmons.edu 

Daren Graves

Scott/Ross Center Faculty Fellow

617-521-2159, daren.graves@simmons.edu

Tessa Brickley

Jumpstart Site Manager 

617-521-2229, tessa.brickley@simmons.edu

Kristin Sinclair
Administrative Assistant

617-521-2021, Kristin.sinclair@simmons.edu

Service-Learning at the Scott/Ross Center

Service-learning is a teaching method that combines community service with academic instruction as it focuses on critical, reflective thinking and civic responsibility.  Service-learning programs involve students in organized community service that addresses local needs, while developing their academic skills, sense of civic responsibility, and commitment to the community (from Campus Compact National Center for Community Colleges).

Through the Scott/Ross Center, over 450 students learn and grow in service-learning placements each year.  The Center places students from many different fields of study in a variety of opportunities within our community partners.  Students connect their experiences in the community to the classroom through guided reflection with journals, readings, discussions, and presentations.  The Center offers support to students and faculty throughout their service-learning experience. 

Service-Learning:

· Involves you in the community surrounding Simmons College

· Increases connection to coursework through “real-life” application

· Is an opportunity to meet new people and grow your network

· Immerges you in a cultural experience where you can interact with diverse community members

· Provides opportunities to be socially responsible and an active citizen

What is Reflection?

Reflection allows you to connect what you are experiencing in your service learning placement to what you are learning in the classroom.  Reflection can be done through journals, readings, papers, discussions and/or presentations.  Your instructor will explain the methods you will use in your service-learning course.

Commitment Required:

When you choose your community partner, you are making a semester-long commitment.  If you sign up with a partner that has a different minimum commitment than your instructor (more hours, year-long, etc), you must adhere to the agency’s rules.  Although requirements vary from course to course, students are often expected to complete a minimum of 20 hours of service over the course of the semester (approximately 2 hours a week for 10 weeks) and to complete additional reflection assignments and activities.  

Interested in Learning More About Service-Learning?

Please contact Desirae Simmons to learn more about service-learning opportunities, to become a leader in service-learning through the Student Service-Learning Assistant program, and to share your stories about your service-learning experiences.  

Safety and Transportation

You should make safety a priority during your service-learning, community work study, and volunteer experiences.  If your placement calls for you to travel to an unfamiliar area during the late afternoon/evening, you are responsible for finding a travel partner.  It is important for all students to plan ahead.  In the unusual circumstance that your partner cannot accompany you (because of sickness, for example), you may contact the Center at 617-521-2700 to obtain a cab voucher if necessary.  Cab vouchers should not be used as a substitute for finding a regular travel partner.  Always use good judgment, and if you feel it is necessary, you can call Simmons College Public Safety at 617-521-1111 and inform the dispatcher of your situation. 

If you aren’t sure where your placement is located, or you haven’t been before, please take the time to ask for thorough directions and review them ahead of time.  You need to be aware of your surroundings, to use good judgment, and to take responsibility for your own personal safety. 
Transportation  TIPS:

Use the Trip Planner feature on www.mbta.com to find the best train and bus routes to a site. 

The website www.mapquest.com, while commonly used for driving, can be helpful for walkers as well.  

Name of Program: After School at Simmons

Main Contact Information: Amber Hickey

Email: amber.hickey@simmons.edu   Phone: (207) 641-7682
Communication Preference: Email 

Mission of Organization and Goals: 
Potential Project and Requirements:

Name of Program: Alternative Spring Break

Main Contact Information: 
Email:   Phone: 
Communication Preference: Email 

Mission of Organization and Goals: 
Potential Project and Requirements:

Name of Program: America Learns

Main Contact Information: Connie Ao (co-director)

Email: connie.ao@simmons.edu   Phone: (617) 230-5785
Communication Preference: Email 
Lynne Passanisi (co-director)

Email: lynne.passanisi@simmons.edu   Phone: (603) 785-1151
Mission of Organization and Goals: 
Potential Project and Requirements:

Name of Community Organization: America Reads at the Mendell 

Director: Rachel Zdebski


Email: zdebski@simmons.edu  Phone: (860) 836-1552

Communication Preference: Email
Allison Baker (Facilitator)

Email: allison.baker@simmons.edu  Phone: (508) 843-3564
Communication Preference: Email
Mission of Organization and Overview of Goals: 

Our mission is to promote literacy at the Ellis Mendell Elementary School.

Tutors provide one-on-one literacy tutoring to students in first through third grade at the Ellis Mendell Elementary School. Tutors use activities and games to make learning to read fun and engaging.

Current Relationship with Simmons College: 

America Reads at the Mendell is an established after school program through the Scott/Ross Center for Community Service.

Community Identified Assets: 

Our approach is proven to be effective for the students, we are valued by the faculty at the Mendell, and the program is rewarding for the tutors involved.

Community Identified Needs: We strive to expand the range of the program to work with students in need by reaching out to more people willing to take on the responsibilities of tutoring.  We are looking for at least ten more tutors this fall.
Potential Projects: 

In order to promote literacy at the Mendell and growth of the program, I would like to have tutors help with lesson plans once a week.  The tutors can choose certain books to bring in, games to share, or activities to carry out as part of the specific topic or lesson of the day.  This project would bring a variety of tutoring approaches to the program and involve the whole group of tutors over the course of the semester.

Requirements:
An America Reads tutor should love working with children and have the ability to be a positive role model. The program runs from 3:00 to 5:30 p.m. Monday, Wednesday and Friday, with preference given to tutors who can work at least two days a week. Tutors must attend all scheduled tutoring and training sessions, be on time, and actively participate in each day’s activities.

Name of Program: Boston Cares

Main Contact Information: 
Email:   Phone: 
Communication Preference: Email 
Mission of Organization and Goals: 
Potential Project and Requirements:

Name of Community Organization: Education Sparks – Farragut Elementary School

Main Contact Information: 

Megan McDonnell (co-director)
Email: educationsparks@simmons.edu / megan.mcdonnell@simmons.edu   Phone: (978) 888-1481
Communication Preference: Email 
Callie Murphy (co-director)

Email: murphy28@simmons.edu   Phone: (774) 994-1898
Communication Preference: Email 

Mission of Organization and Goals: 
The mission of Education Sparks is to allow every student to have the opportunity to advance and exceed in their studies as well as mature throughout the school year; while striving to become a community of diverse learners.
Potential Project and Requirements:
Education Sparks is held Monday-Friday at the Farragut Elementary School from 3:30-5:00 p.m. In our program we usually have around 10 students ranging from kindergarten through fifth grade.  Every day we assist/ tutor the students with their homework. Once all their homework is complete we do a daily activity, based on what day of the week it is.  Every day is a different subject. In previous years we have had: Art, Words & Stories, History, Science, Urban Ecology, Pen Pals, ETC.

Name of Community Organization: Farragut Afterschool Program

Main Contact Information: Jenna Keenan 
Email: fap@simmons.edu / keenan@simmons.edu  Phone (774) 571-0411
Communication Preference: Email 

Mission of Organization and Overview of Goals: 

FAP intends to make a difference at Farragut Elementary while developing valuable skills and experiences for tutors and students alike.

Tutors involved with FAP provide elementary-age students at the Farragut with homework help at least twice a week.

Community Identified Assets: 

Tutors from Simmons College provide college access opportunities and excellent academic support for the students at the Farragut.

Community Identified Needs: 

This elementary school requires creative, patient and kind tutors to help create a stable and fun learning environment at the Farragut.

Potential Projects: 

The Farragut Afterschool Program provides an opportunity for Simmons students to tutor and mentor elementary-age students from Kindergarten to grade 6 at the David G. Farragut Elementary School. During the daily tutoring sessions at the school, which is a 10-minute walk from the Simmons campus, students are given assistance with their homework while fun and educational activities are conducted. This program creates an environment where Farragut students can grow, learn and be successful while also providing Simmons students with an enriching and fulfilling experience. Work-study, service-learning, and volunteer positions are available for the program.

Requirements:

Tutors are asked to work from 3-6 p.m. on at least two days from Monday to Friday of their choice with the program and are required to attend several trainings throughout the semester. They provide the Farragut students with art, science or language-arts inspired activities at least once per semester. The ability to work as part of a team, have patience and a willingness to work with kids are all very important to the program. The kids of the program look forward to seeing their tutors every week, so it is very important that FAP tutors are dependable and able to commit to the hours

Name of Program: Farragut Morning Program

Main Contact Information: Kaitlyn Russell (co-director)

Email: kaitlyn.russell@simmons.edu   Phone: (860) 670-1944
Communication Preference: Email 
Katie Norregaard (co-director)

Email: norregak@simmons.edu   Phone: (781) 244-4192
Communication Preference: Email
Mission of Organization and Goals: 
Potential Project and Requirements:

Name of Program: Girls’ LEAP

Main Contact Information:

Email:   Phone: 
Communication Preference: Email 
Mission of Organization and Goals: 
Potential Project and Requirements:

Name of Community Organization: Girls Preparing to Succeed (GPS)

Main Contact Information: Venchele Saint-Dic
Email: venchele.saintdic@simmons.edu
Communication Preference: Email 

Mission of Organization and Overview of Goals: 
GPS is a Simmons student initiative to provide support, both socially and academically to high school girls. Through guest speakers, intimate discussions, field trips and tutoring, GPS provides a chosen group of high school girls with college mentors who they can use as a resource.

This spring, GPS will take place at New Mission High school where it will serve a group of 12-15 freshman girls. The mentors construct a curriculum for the students with focus topics or events for each meeting. We meet once a week with the girls, and once a week for a mentors meeting.

Community Identified Assets: A close-knit group, networking opportunities 

Community Identified Needs: 3-5 committed mentors

Potential Projects: 

This spring, we would like the students to visit the state house and meet with a state Senator or the Governor. This will be a complete field trip, with lunch included, and press involvement. For this trip, a student worker could be in charge of making the necessary calls and arrangements for the press to be present, getting places to donate lunch, and contacting our already established contacts at the State House to make the field trip possible. GPS is able to accommodate 3-5 student workers.

Requirements:

The time commitment for GPS is 3 hours/week. Two hours with the students, and one hour in a mentors meeting. Attendance is very important, since there are a limited amount of meetings with the student. 

Name of Community Organization: Steps to Success/After Hours University

Main Contact Information: Emily Ingraham (co-director)

Email: sts@simmons.edu /emily.ingraham@simmons.edu Phone: (860) 645-1958
Communication Preference:  Email 
Caroline Lew (co-director)

caroline.lew@simmons.edu Phone (617) 738-1524

www.stepstosuccessbrookline.org

Mission of Organization and Overview of Goals: 
To provide enrichment opportunities for low income students by incorporating programs such as academic enrichment and mentoring, work connections for youth, early college awareness and readiness, and family support services. *

As an overall goal, we want to help students grades 4-6 gain the skills they need to succeed in school and in the world around them both today and in the future. We strive to build a strong relationship with the students through enrichment programs and homework help so that they can feel comfortable asking questions and pursuing a college education. At the Lawrence school in Brookline, we facilitate a small classroom environment, less than 20 students, who typically fall into the low income bracket. The group however, is very inclusive of all socio-economic classes that enroll. 

Current Relationship with Simmons College: 
The students interact with not only student tutors from Simmons College but also with liaison groups and faculty. We often have visits to Simmons in order give them a glimpse of what it is like to be at college. During these visits they are inquisitive and often have many questions for the groups that are helping to host the event. Similarly, the students are prone to asking us many questions about our time at Simmons and our lives beyond school walls. It is a very enriching experience for the tutors as well as for the students. 

Community Identified Assets: 
The Lawrence school specifically has an excellent administrative board who is willing to work with the STS/AHU program when needed. The school is also staffed by a variety of knowledgeable and helpful teachers who are more than willing to lend a helping hand with the students and our programs when needed. Similarly, it is a smaller Brookline school, offering the opportunity for students to create stronger friendships and connections with faculty and staff. Lawrence is also located in an excellent community; it is both close to the students’ homes and Simmons College residents’ campus making the commute for both parties easy and convenient.

Community Identified Needs: 
We strongly feel that Lawrence could use a better security check in system when entering the school for the safety of students, staff, and volunteers both during and after class hours. We realize that this would cause more of a financial hindrance and would also limit immediate access to the building. Generally however, we feel that the Lawrence school is a great school to work for. They are very accommodating and helpful at all times and especially when needed. 

Potential Projects: 

Our proposed project is more a lesson in equality and positive behavior. Since Brookline is a very diverse community, there are often problems with acceptance and equal treatment among younger students. This project can accommodate many students; however a smaller group would be more affective and applicable. To start we would ask the students to come together in a group to discuss certain stereotypes and labels they have experienced while in school. We feel that this will give them a chance to express themselves while allowing them to only gently nudge at their comfort zone without things getting too intense or serious for them to handle appropriately. We propose however, that if things do get too stressful for the students that we take recess early to allow them to work off any emotions they may be feeling. Upon discussing stereotypes the tutors will then label index cards with the various attributes the students brought up and attach them to each student’s forehead. Provided we have enough students in attendance we will then divide the group in two, creating an inner and an outer circle. We will then have the inner circle interact with each other as dictated by their stereotype cards. We hope that this will allow them to see what it is like to be in another person’s position and that this will bring about a deeper understanding of and respect for one another. After a few minutes we will have the two groups sit down to talk about what they saw and felt. Then we will repeat the process with group two interacting and group one watching the interactions and again will follow up the process by sitting down and talking about what their experiences were. A Simmons College tutor can help facilitate this project by offering their own person experience and input to help encourage the children to open up and share their feelings. At the same time they can also provide a helping hand in the preparation of the project and can even partake of the interaction process in order to keep things running smoothly.

Requirements:

A weekly commitment of at least 3 and half hours is required, however more hours are available. The program runs from 2:30-5:00pm on Tuesday, Wednesday, and Thursday.

We would like students to have experience and enjoy working with children of any age.

We would also like for students to be dependable and trustworthy as they will be entering and educational environment that will come to count on their presence from week to week.

*Paraphrased from the following site: http://www.brookline.k12.ma.us/TEACHING+AND+LEARNING/Programs/Steps+to+Success.htm

Name of Community Organization: Steps to Success/Mentoring Program
Main Contact Information: Anna D’Avanzo 

Email: anna.davanzo@simmons.edu Phone: (781) 424-2978

Communication Preference:  Email 
Name of Community Organization: Strong Women, Strong Girls

Contact Information: Kaitlin Johnson (co-director)
Email: kaitlin.johnson@simmons.edu 
Communication Preference: Email
Alana Clark (co-director)
Email: alana.clark@simmons.edu 
Communication Preference: Email

Mission of Organization and Overview of Goals: 

The mission of Strong Women, Strong Girls is to build upon the lessons learned from strong women throughout history to help girls and young women become strong women themselves. By building communities of women committed to supporting positive social change, Strong Women, Strong Girls works to create cycles of mutual empowerment for women and girls.

The overall goal of the organization is to create communities of women and girls that support positive social change as well as mutual empowerment. To reach the organizational goals, Strong Women, Strong Girls has developed a mentoring program where college women are paired with girls in local community schools and centers to help build upon lessons learned from strong women in history. Through a mentoring relationship and the skills learned from each week’s lessons, Strong Women, Strong Girls strongly believes that it will build self-esteem and confidence within girls and young women. Generally, Strong Women, Strong Girls serves girls in low-income areas of Boston and only works specifically with young girls in 3rd to 5th grade.

Potential Projects: 

A mentor from the Simmons College chapter of Strong Women, Strong Girls will have the opportunity to build relationships with fellow college women as well as 3rd to 5th grade girls in the surrounding Boston communities such as Roxbury and Dorchester. Each week, a group of mentors will head out to one of our 6 sites to mentor a group of young girls to build upon lessons learned from strong women throughout history to help girls and young women become strong women themselves. The mentors will read biographies of influential women and learn their skill while participating in an activity that all of the girls will practice the new skill! Mentors will receive extensive training to help them build strong relationships with the girls as well as other skills that will help the mentors in all aspects of their lives. Mentors will also be given the opportunity to have their own mentor through the Mentor to Mentor program which pairs SWSG mentors with professional women to work on their own skills such as resume writing, networking, interviewing or even time management. Strong Women, Strong Girls is an amazing opportunity to get involved in both the Simmons community as well as other communities in Boston. We are committed to creating positive social change as well as creating cycles of mutual empowerment of girls and women.  Currently, the Strong Women, Strong Girls chapter at Simmons College is about 13 mentors strong but we plan to continue to grow as a chapter on campus. This fall, we will be adding two more sites to our chapter and hope to add up to 5 new mentors. At the moment, we are comfortable with accommodating up to 20-22 mentors.
 Requirements:

- One school year commitment

- Attend both Fall and Spring trainings (Dates TBA)

- Attend and participate in mentoring each week (90 minutes)

- Attend the Mentor Meeting each Sunday at 7pm

- Attend and help with the field trip(s)

- Help the chapter grow throughout the year by attending and helping at chapter events.

- Be a good role model to the girls and other mentors

- Be a team player
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